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Motivation to Work of Registered Nurse at Rajavej Chiang Mai Hospital
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Abstract

This research articles to investigate work motivation of registered nurses in Rajavej Chiang Mai
Hospital. The population was 110 registered nurses working in Rajavej Chiang Mai Hospital from April 2020
to October 2020. A questionnaire was used as a research tool for data collection. Data were then analyzed
using descriptive statistics. Results revealed that most of the respondents were females, aged between 23-
25 years old, single people, graduated with the bachelor's degree, had 1-3 years of work experience,
stationed at inpatient unit, and earned average monthly income between 15,000 - 25,000 baht. Overall
motivation factors affecting work motivation were at a high level. There were three motivation factors at a
high level. When individual motivation factors were considered, a factor with the highest mean was nature
of the work, followed by responsibility and recognition, respectively. In addition, a factor with the moderate
level was work progress. Overall hygiene factors affecting work motivation were at a high level. There were
four factors at a high level. When individual hygiene factors were considered, a factor with the highest
mean was work position, followed by relationship with co-workers, relationship with supervisor, and

supervision respectively. Moreover, a factor with the moderate level was compensation and welfare.
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